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Don Bugh
d-bugh@suddenlink.net
(979) 690-2736

Rob Putney
rob.putney@sbcglobal.net
(512) 255-9406

Hugh Lindsay
hugh@txcyber.com
(979) 693-6161

Carrie Williams

carrie@simplertimeclocks.com

(512) 733-7375

Mary Ellen Bell
mbsalembridge@gmail.com
(979) 693-0488

Michael Williams
mike@simplertimeclocks.com
(512) 788-5125
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As we approach the Thanksgiving holidays, it isetiim once
again give thanks for our many blessings. We atérk of
the blessings of our families and friends but ttierofail to
recognize or simply take for granted many otheroopp
nities that are afforded to us. One such oppdstusi
education and training. Let’s turn the clock bazkhe late
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1700’s to the mid-1800's — unless one’s
family was well to do, education beyond
grammar school was difficult to obtain.

In more rural areas, it was challenging to
obtain even a rudimentary level of
education. Thus most of the boys turne
the “learning of a trade” as a way to
support themselves once they became of
age.

If he was fortunate, a boy could follow the
same occupation as his father, who would
instruct him in all the necessary skills. [
sometimes circumstances interfered or a
boy might have no aptitude or interest in
his father’s occupation. All too often the
death, poverty, incapacity or
irresponsibility of one or both parents le
youngster with no relative willing to be
able to care for him and see that he was
instructed in a trade.

The all-purpose solution to such situations
was an apprenticeship legal arrangeme

that bound a child — usually a teenager but
sometimes a mere toddler — to serve a master
without pay for a specified number of years.

In return, the child was provided with the
necessities of life and received instruction in
the master’s trade.

The document that set forth the terms of an
apprenticeship was known as an indenture.




The opportunities to learn a trade were
more limited for girls than boys. As
America entered into the industrial age in
the late 18 century — young girls were
often employed in the mills. True
apprenticeships for girls were rare but did
occur.

Apprenticeships usually ran for at least
several years with seven being the most
common number — but some were as short
as a year and others extended well over a
decade. Traditionally, boys were bound
until they reached the age of twenty-one.
Girls were bound until they reached the
age of eighteen. Once an apprentice
satisfied the terms of the indenture, there
were sometimes an opportunity to work as
a “journeyman” (a paid employee of a
master) with the goal of acquiring
sufficient funds and skills to set up a new
establishment where, in turn, a new
generation of apprentices could be trained.

The apprenticeship system played a major
role in providing cheap labor to the
watchmakers and clockmakers of the time.
In fact, many well respected watchmakers
and clockmakers received their early
horological training by serving as an
apprentice — including Eli Terry (1772 —
1852).



By late in the nineteenth century, the
apprenticeship system had largely disappeared.
With the ever increasing number of factories,
most of the youth chose the route of working
directly for a factory rather than enduring years o
unpaid training.

Bringing us back to the present — the November
Guild meeting will be our last regularly scheduled
meeting for the year. Gene Galbraith will wrap
up this year’s programs with a presentation
entitled “Diversity in Thwaites & Reed
Timepieces”. Thwaites & Reed Ltd is the oldest
clock manufacturer in the world and is under
contract for the maintenance of Big Ben. Gene
always does an excellent job so be sure to join us
for this presentation.

Also at the November meeting, we will elect new
officers for the year. At the end of the year,ill w
be stepping down as your President. For the past
two years, it has been my honor to serve in that
capacity. The Guild has an incredible number of
individuals willing to share their time and talent.
That's what keeps the Guild strong and growing.

| look forward to continuing my support in other
capacities.

And finally, don’t forget to join us for the annual
Guild Holiday Party on Tuesday, Decemb@r 1
Full details can be found in this newsletter.

I'll see you at the meeting!
Don

(Primary source for the above: The Connecticut
Apprentice — Diana McCain)
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